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SIMY: Gender Equality Plan (GEP)


1. Introduction

SIMY (Swedish Institute of Medical Yoga) is dedicated to promoting gender equality within 
the organization and in the fields in which we operate, including health, well-being, and 
evidence-based medical yoga. This Gender Equality Plan (GEP) outlines our goals, 
commitments, and strategies to foster an equitable workplace and support gender balance 
across all aspects of our operations.

Our GEP is built on four core process-related building blocks: public communication, 
resource allocation, data collection, and education.


2. Public Communication and Management Commitment

SIMY's Gender Equality Plan is a formal document approved and signed by our senior 
management. The document is publicly available on our website and accessible to the public, 
our employees, and partners. The management is committed to integrating gender equality 
into all areas of the organization and ensuring that our policies and goals are met.


3. Resources and Responsibilities

To implement and monitor this Gender Equality Plan, we have allocated dedicated resources, 
including personnel and financial support. A specific person has been appointed to coordinate 
gender equality initiatives and ensure the effective implementation of the plan. We will 
continue to develop our expertise on gender issues and implement measures to promote 
gender equality.


4. Data Collection and Monitoring

SIMY will regularly collect gender-disaggregated data to monitor progress and ensure that we 
achieve our gender equality goals. We will analyze this data annually and use indicators such 
as gender distribution in the workplace, pay differences, and career development to assess our 
progress. The results of these analyses will be publicly reported and used to adjust and 
improve our measures.


5. Training and Awareness Raising

To ensure that all employees are aware of gender equality issues and unconscious gender 
biases, we will conduct regular training and awareness-raising activities. These trainings will 
target both staff and decision-makers, with a focus on creating an inclusive and gender-
equitable workplace.


6. Priority Areas and Measures

To achieve our goals, SIMY has identified the following priority areas where concrete 
measures and targets will be implemented:


a) Work-Life Balance and Organizational Culture

SIMY will promote a flexible work environment that supports work-life 
balance for all employees, regardless of gender. We will also foster an 
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inclusive and gender-equal organizational culture where all employees feel 
respected and valued.


b) Gender Balance in Leadership and Decision-Making

We strive to achieve gender balance in leadership positions and decision-
making bodies within the organization. This includes both formal leadership 
roles and participation in strategic decision-making.


c) Gender Equality in Recruitment and Career Progression

We will ensure that our recruitment processes are free from gender 
discrimination and actively work towards achieving gender-balanced 
representation at all levels of the organization. Career development 
programs will be designed to provide equal opportunities for all employees, 
regardless of gender.


d) Integration of the Gender Dimension into Research and Education

To ensure that we consider the gender perspective in our research and 
education on medical yoga, SIMY will integrate the gender dimension into 
our educational and research projects. This means taking gender-related 
factors into account when developing our programs and methods.


e) Measures Against Gender-Based Violence and Sexual Harassment

SIMY has a zero-tolerance policy for gender-based violence and sexual 
harassment. We will implement measures and guidelines to ensure a safe 
and secure workplace for all, with clear processes for reporting and 
addressing incidents.


7. Monitoring and Evaluation

SIMY will regularly evaluate the progress of this Gender Equality Plan’s implementation and 
adjust our measures based on the results of monitoring and the annual reports. The plan will 
be updated as necessary to ensure that we continue to promote gender equality effectively.

Contact Information For questions about SIMY’s Gender Equality Plan, please contact:


Pär Krutzén 
Executive Director 
SIMY - Swedish Institute for Medical Yoga 

www.simy.se


http://www.simy.se
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Gender Equality Plan (GEP) - SIMY - Declaration of Commitment

This Gender Equality Plan (GEP) for SIMY (Swedish Institute Medical Yoga) outlines the 
organization’s commitment to promoting gender equality in all its activities, both internally 
and externally. The plan is in line with the requirements set by the European Union, especially 
for organizations applying for EU-funded grants, including Horizon Europe. It focuses on 
ensuring a balanced, inclusive, and equitable environment for all individuals.

We, the undersigned members of the Board of SIMY, confirm our commitment to implementing 
this Gender Equality Plan. We allocate resources, ensure the collection of gender-
disaggregated data, and provide necessary training to raise awareness and eliminate 
unconscious gender biases within the organization. We will uphold all aspects of this plan and 
monitor its implementation annually.


Responsible Persons

The following individuals are responsible for overseeing the implementation and monitoring 
of this Gender Equality Plan (GEP):


1. Pär Krutzén - Chairperson, SIMY


2. Eva Hempel - Vice Chairperson, SIMY


3. Jenny Krutzén - Treasurer, SIMY


4. Jenny Krutzén - Gender Equality Officer, SIMY


This Gender Equality Plan is approved and signed by the members of the Board of SIMY.


Halmstad, Sweden

18 january 2024



